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        From the
Executive Secretary

On Thursday, November 19, 2009, the
Educational Approval Board (EAB) will hold its
11th Annual Approved Schools Conference at
the Sheraton Madison Hotel.

“Success for Students and Schools in a
Challenging Environment” is the theme of this
year’s conference and the EAB invites school
officials and other interested persons to attend
this important event.

The conference keynote speaker will be
Terry Ludeman, retired chief economist for the
State of Wisconsin.  Mr. Ludeman has a
thorough understanding of workforce trends
and projections, and extensive experience with
demographic analytics.  He will share his
perspective on the status of the state’s economy
and its implications on jobs of the future,
particularly as it relates to education and training
at the postsecondary level.

Roger Williams, executive director of the
Accrediting Council for Continuing Education
and Training (ACCET) and a former school
administrator, will discuss the importance of
well-designed institutional systems, and the
critical role they play in determining an
organization’s success in a challenging economic
environment.

The afternoon will consist of a series of

workshops led by various school officials from
accredited and non-accredited, large and small
institutions at each workshop.  The school
presenters will discuss best practices in the
areas of student enrollment, student retention,
student support services, and graduation and
employment.

Details about the conference, including a
complete agenda and registration materials can
be found on the EAB’s website.  Each EAB-
approved school is expected to have a
representative in attendance.

As Wisconsin and the rest of the nation
begins to recover from the unprecedented
downturn in our economy, it is clear that the
types of programs being offered by schools
approved by the EAB – many of which are
focused on middle-skill jobs – will play an
important role.

“Middle-skill jobs” are defined as those that
require more than a high school education, but
less than a four-year degree.  Currently, these
jobs make up the largest segment of the jobs in
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School
   News . . .

Bryant & Stratton
Opens New Campus
Glendale, WI -- Bryant & Stratton College,
which has served the Milwaukee area since the
1970s, celebrated the grand opening of its new
EAB-approved campus at the Bayshore Town
Center in Glendale, WI.  Festivities included
tours of the new facility, workshops on Bryant
& Stratton’s services and new resources.

Mr. Ron Lonzor serves as the campus
director.  Degree programs in accounting,
business, management, IT, medical assisting,
medical administrative assisting, and human
resources are being offered at the site.

Bryant & Stratton College was founded in
1854 in New York.  Today, the college has
campuses in New York state, Ohio, Virginia and
Wisconsin.  The college is accredited by the
Middle States Commission on Higher
Education, which is an institutional accrediting
agency recognized by the U.S. Secretary of
Education and the Council for Higher Education
Accreditation (CHEA).

Bryant & Stratton also operates EAB-
approved schools in Milwaukee and
Wauwatosa, Wisconsin.

In other news, the school’s nursing program,
located at the Wauwatosa campus, was recently
granted accreditation by the National League
for Nursing Accrediting Commission
(NLNAC).   According to NLNAC, this
accreditation demonstrates continued interest in
having the nursing program measured against
the highest national standards in nursing
education.

For additional information about Bryant
& Stratton College go to their website at
www.bryantstratton.edu.

Herzing University
Opens in Kenosha
Kenosha, WI -- Milwaukee-based Herzing
University opened its tenth location in Kenosha,
WI in early September.  The university hosted a
Back to School BBQ to mark the occasion.

At the time of its start date, September 9,
university officials reported that they had 15
people of varying ages signed up for classes,
which are currently offered online because the
university’s 15-classroom building is under
construction.  On-site classes will be available
in November.

Kenosha was chosen as a site for the
university because it is near Milwaukee, where
Herzing started, and is also a smaller
community.  University officials report that their
schools do really well in smaller communities.

The Kenosha location will offer master,
bachelor and associate degree programs in
about 25 major fields of study including health
care, public safety, business and technology.

Ms. Krista Wills, a North Carolina native,
was appointed campus president for the new
location.

Founded in 1965 in Milwaukee as a small
computer training institute by Henry Herzing,
the school’s current chancellor, the school
brands itself today as career-focused,
convenient, and caring.  The university now
serves more than 7,000 students system-wide.
Herzing reported 247 Wisconsin graduates in
its most recent reporting period to EAB.

Go to www.herzing.edu to find out more
about Herzing University.

ComputerTraining
now.edu
Milwaukee, WI -- In early summer
ComputerTraining.edu announced that it had
completed the process of having all 25 of their
campuses accredited by the Accrediting
Council for Continuing Education and Training
(ACCET).

ComputerTraining continued on page 5
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New Schools

In the Spotlight

Globe University - Wausau
Rothschild, WI

On October 26, EAB approved Globe
University to operate in Rothschild, WI, a
suburb of Wausau.  The campus will open in
late spring 2010 and is the fifth site of Globe
University in Wisconsin.

Globe University is owned by Terry L.
Myhre and family.  The mission of Globe is to
help students achieve personal and professional
success.  The schools offer flexible schedules
and online programs, work with employers to
see that they provide high-value training and
provide support that extends from their first
contact with a potential student until long after
that student’s graduation.

To find out more about the Madison East
campus call (608) 216-9400 or visit their
website at www.globeuniversity.edu.  For
information about the Wausau location, go
to the university’s website.

Globe University - Madison East
Madison, WI

On August 11, EAB approved Globe
University to operate in Madison.  The campus
will open on January 19, 2010 and is the fourth
Globe University to open in Wisconsin.

Ms. Shana Weiss has been named the
campus director at Madison East.  She served
as the director at the Eau Claire campus from
the time it opened until late September when
she moved to Madison.

Short Takes . . .
Ms. Claire Roder was promoted to Campus

Director at Globe University - Eau Claire.
She has been at the campus serving as Dean of
Students since it opened in July of 2008.

John Robert Powers, Milwaukee, is under
new ownership.  The school is now owned by
JTJ Talents, LLC which is owned by Jeffery
Jones of Milwaukee.

Bill Vinson, Director of ITT Technical
Institute - Madison, sent word to EAB that
they had zero citations from ACICS during their
recent visit.  Congratulations to Bill and his
staff!

Charlene Ackerman, long-time owner and
operator of Hypnosis & Wellness Training
Center, Janesville, WI passed away on
September 20, 2009.  Her family reports that
she knew at the age of six, that she wanted to
become a hypnotist.  She was awarded
“Member of the Year” and “Instructor of the
Year” with the world’s largest hypnosis
organization, as well as “International Instructor
of the Year” with the International Hypnosis
Federation.

We send our condolences to the Ackerman
family.

SOLEX College
Wheeling, IL

SOLEX College is a postsecondary, degree-
granting institution that will offer an Intensive
ESL, a BA degree in International Business and
an MBA program to Wisconsin residents. The
mission of SOLEX is to educate students for
technical or occupational careers or to enhance
prior vocational knowledge.

The college was approved by EAB on
October 21 and will eventually open a site in
Milwaukee.  Mr. Leon E. Linton is the
Executive Director and owner of record.

For information about SOLEX College
call (847) 229-9595 or visit their website
www.solex.edu.
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Executive Secretary continued from page 1

The State Line . . .

Wisconsin Needs
More Skills Training

A new report, funded by the Joyce
Foundation, Ford Foundation and Milwaukee
Area Workforce Funding Alliance, says
Wisconsin must invest in more training to
prepare workers for more than 426,000 new
and replacement jobs expected by 2016.  Most
jobs will require education beyond high school,
but not a four-year university degree.

The report, issued from the Workforce
Alliance and the Skills2Compete-Wisconsin
Campaign, also reports that the state can gain a
competitive edge in the economic recovery if
businesses and policy-makers use the recession
as a time to provide skills training for all the jobs
that will need to be filled.

The study also found:
“Middle-skill jobs” will account for 46

percent of all openings between now and 2016.
Shortages in manufacturing and health care

will increase.  A survey of the health care work
force in central Wisconsin finds that more than
25 percent of workers plan to retire within 10
years -- 28 percent of them nurses.

Middle-skill jobs expected to grow in
Wisconsin include police and sheriffs’ officers,
with an average annual wage of $45,269;
carpenters, at $38,760; and registered nurses,
at $57, 376.

For more information, see website
skills2compete.org/Wisconsin.

Source:  Wisconsin State Journal
      October 16, 2009

the U.S. economy, and will continue to do so
for years to come.

Almost 54 percent of all Wisconsin jobs
were middle-skill jobs in 2008, representing
nearly 1.5 million workers.  This compares to
low-skill and high-skill jobs, which make up 20
percent and 26 percent, respectively, of the
state’s jobs.

According to a recent report, nearly half of
all U.S. job openings into the next decade will
be at the middle-skill level.  In terms of the
demand for such workers in Wisconsin,
between 2006 and 2016, more than 426,000
openings are expected.

Filling these positions will require the state’s
attention to not only educational opportunities
for young people, but also for those already in
the workforce.  This due to the fact that 67
percent of the people who will be in the state’s
workforce in the year 2020 were already
working adults in 2005.

Because over two-thirds of the students
attending the 154 EAB-approved schools are
25 years of age or older, these schools will
compliment the state’s technical colleges in
addressing the middle-skill demand.

These findings are part of the report,
Wisconsin’s Forgotten Middle-Skill Jobs,
written by The Workforce Alliance for the
state’s Skills2Compete campaign, which is part
of a national Skills2Compete campaign.

I would encourage you to read the report
and its findings, and its call about investing
broadly in the skills of workers at all levels of
the labor market – across a wide-variety of
occupations, firms, and industries.

To obtain a copy of the Skills2Compete
report, go to:
      <www.skills2compete.org/Wisconsin>
See you at the conference!

Best regards,

David C. Dies
Executive Secretary
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ComputerTraining continued from page 2

ComputerTraining was opened in Maryland
to meet the computer training needs of
individuals.  In 1998 the curriculum was
changed to Microsoft certification training in
order to meet the industry market trends by
helping to fill the need for trained and certified
networking professionals.  After this change in
curriculum, the school expanded its scope of
locations into Maryland, Pennsylvania and
Virginia.  Today the school operates in several
Mid-Atlantic and Mid-West regions.

ComputerTraining’s Milwaukee campus
was approved by EAB in October 2008.  The
school’s target population is comprised mainly
of career changers or people who want to
enter the IT field based on their strong desire
and basic understanding of computers.

ACCET, the school’s accreditor, is listed on
the U.S. Department of Education’s list of
Nationally Recognized Accrediting Agencies.
ACCET is ISO 9001:2001 certified as a
Quality Management organization under
standards established by the International
Organization for Standardization.

Visit the school’s website at
www.computertraining.edu or call (1-877)
758-1983 to find further information about
ComputerTraining.edu.

GU-La Crosse Steps
out into Community
La Crosse, WI -- On September 12, 2009,
staff members from Globe University - La
Crosse volunteered and walked in the La
Crosse-area Stepping Out in Pink event. The
event attracted 3,500 walkers to support
breast cancer awareness and research. The
GU - La Crosse team seized the opportunity
and got very involved! They challenged each
other to raise money individually and to
volunteer time with set-up and registration.

The GU - La Crosse team volunteered 36
hours by assisting with set-up, registration and
participating in the walk with the community.

The team also raised a total of $530.
This event brought GU - La Crosse closer as

a team and helped them build great community
awareness for their new campus, which opened
in September.  Melanie Schopp is the campus
director.

Congratulations to GU - La Crosse for this
great community effort!

Learn more about the new Globe
University La Crosse campus by calling
(1-608) 779-2600 or visiting the university’s
website at www.globeuniversity.edu.

Madison Media
Institute Sponsors
Rock Around the
Block
Janesville, WI -- Madison Media Institute
sponsored the 5th Annual Rock Around the
Block Event on Sunday, August 30, 2009.
Funded by businesses and individuals in the
southern Wisconsin area, the organization’s goal
is to foster community spirit and feature local,
independent establishments.

Rock Around the Block included
entertainment for the whole family. There was a
children’s area, youth activities, a food court,
and a “battle of the bands” competition. Thirty-
two different music acts performed on indoor
and outdoor stages throughout the day. This
event was open to the public.

“There were some terrific musicians involved
and it’s always a fun reminder of how talented
our neighbors and friends are,” said Bill
Mallinson, Placement Director at Madison
Media Institute.

Madison Media Institute, established in
1969, specializes in media career training
through hands-on work with cutting-edge
equipment. Enrollment at the school is normally
350 students.

For more information please visit
www.madisonmedia.edu or call (1-800) 236-
4997.
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On the National Front

Beloit College
Mindset List for the
Class of 2013

H1N1 Guidelines for
Schools

News of the H1N1 flu seems to highlight
every local news story this fall.  Some details
change daily.  The staff at the Career
Education Review gathered information about
this flu and present it on their website with free
downloads.

Michael Cooney, editor of the Review, and
chair of the EAB, encourages school officials to
download and review the articles so they are
prepared if a flu epidemic hits their school.

Two articles: “H1N1 Flu: Practical and
Legal Considerations,” and “Using the H1N1
Flu Outbreak as a Learning Tool” may be
accessed at this website: www.workforce-
com.com/cer/featured.htm.

Source:  Career Education Review
  October 2009

Beloit, WI -- The class of 2013 -- wasn’t it
just yesterday when we entered the new
decade?  In fact, the headlines from 1991, the
year when most of today’s first year college
students were born, were eerily the same as
those we see in today’s news outlets.

The headlines in 1991 spoke of government
interventions, bailouts, bad loans,
unemployment and greater regulation of the
finance industry.  The Tonight Show changed
hosts for the first time in decades, and the
nation was contemplating a war with Iraq.

The first mindset list was released in August
1998.  The list is created each year by Beloit
College’s Keefer Professor of the Humanities
Tom McBride and Emeritus Public Affairs
Director Ron Nief.  It is used around the
world, at the beginning of each school year, to

remind us of the rapidly changing frame of
reference for each new generation.

For the “older” generation, here are some of
the entries on this year’s list that may surprise
you.

1. Rap music has always been main stream.
2. Tattoos have always been very chic and

highly visible.
3. They have never understood the meaning

of R.S.V.P.
4. Salsa has always outsold ketchup.
5. The European Union has always existed.
6. There has always been blue jello.
7. “Womyn” and “waitperson” have always

been in the dictionary.
8. There have always been flat screened

TVs.
9. There has always been a Cartoon

Network.
10. Christopher Columbus has always been

getting a bad rap.
You can find the complete Beloit College

Mindset List for the Class of 2013 at
www.beloit.edu/mindset, as well as archived
lists from previous years.

Websites Crucial in
College Choice

In a recent study conducted jointly by the
National Research Center for College and
University Admissions and James Tower and
Noel-Levitz, 496 parents/guardians of future
college students were surveyed to find out how
they  researched colleges and universities for
their kids.  Ninety percent of those surveyed
indicated that they are turning to institutions’
Web sites for information in helping them make
a decision of where their children might do best.

The survey,  Circling Over Enrollment: The
E-Expectations of the Parents of College-
Bound Students, reported that two categories -
-academic excellence and campus safety -- are
more important to parents than future students.

College Choice continued on page 7

Parents are also very interested in financial aid
and accreditation.
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Board News

leaning institutions must receive approval from
each state in order to do business within their
borders.

The report suggests several strategies to
resolve the problem: an agreed-upon body of
required student and institutional data, a
template of state standards, and avoiding
redundancy by accepting judgments of other
states.

Parents also indicated that they are
comfortable with, and prefer to communicate
via e-mail while researching institutions.  They,
however, did prefer letters or brochures from
schools be sent by mail.

The authors of the survey recommend that
schools consider updating their websites to
include heavier emphasis on academic
programs, majors, scholarships, admissions
requirements, tuition and fees, and campus
safety.

Source: Today’s Campus Online
     October 14, 2009

Online Education vs
State Regulations

College Choice continued from page 6

The EAB members, staff and other interested
persons traveled to the University of Phoenix –
Brookfield Campus on September 9.
Attendees were given a tour of the campus
prior to the meeting.

The board approved the staff’s administrative
actions completed since their last meeting.  They
were updated on the school renewal process
for calendar year 2010.

The next meeting of the board will be held in
Madison at the staff office on December 16.

Check the EAB website in early December
for the next meeting agenda as well as approved
minutes from past meetings.

                       Gratitude                       Gratitude                       Gratitude                       Gratitude                       Gratitude

Gratitude unlocks the fullness of life. ItGratitude unlocks the fullness of life. ItGratitude unlocks the fullness of life. ItGratitude unlocks the fullness of life. ItGratitude unlocks the fullness of life. It
turns what we have into enough, and more.turns what we have into enough, and more.turns what we have into enough, and more.turns what we have into enough, and more.turns what we have into enough, and more.

It turns denial into acceptance, chaos toIt turns denial into acceptance, chaos toIt turns denial into acceptance, chaos toIt turns denial into acceptance, chaos toIt turns denial into acceptance, chaos to
order, confusion to clarity. It can turn aorder, confusion to clarity. It can turn aorder, confusion to clarity. It can turn aorder, confusion to clarity. It can turn aorder, confusion to clarity. It can turn a
meal into a feast, a house into a home, ameal into a feast, a house into a home, ameal into a feast, a house into a home, ameal into a feast, a house into a home, ameal into a feast, a house into a home, a
stranger into a friend. Gratitude makesstranger into a friend. Gratitude makesstranger into a friend. Gratitude makesstranger into a friend. Gratitude makesstranger into a friend. Gratitude makes

sense of our past, brings peace for today andsense of our past, brings peace for today andsense of our past, brings peace for today andsense of our past, brings peace for today andsense of our past, brings peace for today and
creates a vision for tomorrow.creates a vision for tomorrow.creates a vision for tomorrow.creates a vision for tomorrow.creates a vision for tomorrow.

~Melody Beattie~Melody Beattie~Melody Beattie~Melody Beattie~Melody Beattie

Washington, D.C. -- The Presidents’ Forum,
established in 2004, is a collaboration of
accredited, national, adult-serving institutions
and programs which have embraced the power
and potential of online education. The mission
of the Presidents’ Forum is to advance the
recognition of innovative practice and
excellence in online learning.

The Presidents’ Forum is hosted by
Excelsior College, a private college in Albany,
NY.

The Forum has established an annual
program to consider pressing issues affecting all
sectors of higher education.  This year’s
meeting was held on October 13 in
Washington, DC.  The theme of this year’s
meeting and the report prepared for it was
Aligning State Approval and Regional
Accreditation for Online Postsecondary
Institutions: A National Strategy.  Attendees
included distance educators, state regulators
and representatives from accrediting bodies.

At issue for this year’s meeting was an
attempt to reconcile the desires of the national
online-education industry with the need to
protect consumers from unscrupulous online
operators and resolve student complaints.
Currently, each state has the authority to
establish its own rules and often distance
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Know the Code . . .
Since the summer of 2006 we have been

publishing this column in our quarterly
newsletter.  The purpose of Know the Code is
to highlight and give more detail about specific
rules contained in the Wisconsin Administrative
Code for the EAB.

As you may recall, the EAB’s administrative
code contains 11 chapters of permanent rules,
or code of regulations, which have been
formally adopted by EAB.  The rules serve as a
guide for the conduct and procedures used by
EAB and its approved schools.  Schools are
obligated to know and understand these rules.
Some schools have the privilege of having a
compliance officer or professional whose job it
is to make sure that the school is in compliance
with state law at all times.  However, many of
EAB’s approved schools do not have staff
dedicated to compliance.

The Career Education Review recently
printed an article by Joanne Johnson and Kim
Rust titled, “The 10 Commandments of
Compliance.”  The authors empathize with
schools that do not have compliance
professionals and wrote their article to provide
“common-sense tips” to navigate the
compliance maze.  They suggest that schools
use this list to stimulate dialogue among school
staff about the importance of compliance.
Further, they suggest that schools post the list in
the staff lounge or e-mail it to all staff.

Because we find this to be a fairly
comprehensive list, we are using this column to
highlight their “commandments.”  You will find a
reference to where you may find the entire
article at the end of this column.

One:  You shall base business practices on
the most stringent requirements you are
governed by.

Two:  You shall embrace the career college
sector through continuing education.

Three:  You shall not recruit students already
enrolled in another institution.

Four:  You shall remember your integrity is
based on behavior, not words.

Five:  You shall honor and promote the
success of your employees, students/graduates,

advisory board members, and employers.
Six:  You shall not jump to conclusions.

Gather all facts prior to making a decision.
Seven:  You shall not make up data to meet

requirements.
Eight:  You shall not distribute copyrighted

materials without written consent from the
author/owner.

Nine:  You shall not use white-out to hide
incorrect information.

Ten:  You shall ensure that student files shall
communicate a student’s entire enrollment
experience without having to ask an employee
for an explanation.  Every file, including
employee files, shall speak for itself.

The mission of the Career Education
Review is to be the comprehensive source of
news, best practices, research and commentary
for the career college sector.

To read the entire article go to http://
www.workforce-com.com/cer/docs/
CareerEducationReview_Johnson909.pdf.

Earlier this year, the Center for American
Progress (CAP) decided to closely examine the
consequences of the emergence of working
women as primary breadwinners for millions of
families at the same time that their numbers
grew to comprise half the nation’s workforce.

At about the same time this project was
launching, Maria Shriver, a Peabody and Emmy
Award-winning journalist, came to CAP with
the idea of combining a project she envisioned
with CAP’s work and together producing a
landmark examination of this fundamental
change in American society.

The report covers roles of women as
breadwinners, creating family friendly
workplaces, assimilating immigrant women into
American society and better educating the new
breadwinners in today’s work place.

This report lays the groundwork for how our
society can better support the new American
worker and the new American family.

Go to http://awomansnation.com to
access the entire report.

The Shriver Report
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catalog from cover-to-cover or working
through a difficult complaint.  And I won’t have
to worry about school compliance issues any
longer!

My years at EAB have been the most
rewarding of my career.  I came here with really
no understanding of proprietary education or
the work I would be doing.  I leave here with
quite a vast array of knowledge about career
education and the wonderful work that is being
done in the EAB-approved schools’ sector.

I’ve never been one to look back after I’ve
made a decision.  Life is about forward-looking
and that’s what I’m doing as I look toward
retirement.  I don’t have any big plans or a
“bucket list.”  The possibilities are somewhat
overwhelming at this point.  I’ve always been a
doer and I’m looking forward to spending some
time just being for a while.

A farewell message is not complete without
“thank you’s.”  First, I’d like to say a warm
“Thank You” to the EAB staff -- Dave, Blanca,
Linda and Pat.  We’ve been through a lot
together and I’ve become a better person
because of it.  A big “Thank You” to the many
folks I’ve worked with at schools over the
years.  I appreciate your respect and
cooperativeness.  You’re the main reason I’ve
stayed at EAB for so long.   Finally, “Thank
You” to the members of the board for your
appreciation of the staff’s work.

I know I’ll miss the people and the work -
but hopefully not for long.  Life has more to
offer me and I’m ready to take the “big leap!”

Sincerely,

Joan M. Fitzgerald
School Administration Consultant

From the Staff . . .

Joan Fitzgerald to
Retire

After more than 19 years at the EAB I’ve
decided that it’s time for me to enter the whole
new world of retirement.  I’ve been thinking
about retirement for some time now and I can’t
tell you the exact day I made my decision, but I
can tell you that one day I said to myself, “It’s
time.”

People have come and gone over these past
years and endless things have changed.  For
example, when I came here we regulated about
70 proprietary schools and had the VA contract
for veterans benefits under the Montgomery
Bill.  We now regulate more than 150 schools
and no longer have the VA contract.
Personally,  I was barely 40 years old and had
brown hair when I came to EAB.  I won’t tell
you my age (but you can pretty much figure it
out) and my hair has gone through many shades
of brown/blonde over the years trying to hide
the gray!

I wish I would have kept track of all the new
schools that I worked with and awarded that
initial grant of EAB approval.  Those activities
will be some of my most cherished memories of
EAB.  I’ve enjoyed visiting schools.  You’ve
always made me feel welcome and I’ve never
felt that the folks in the northern regions of the
state (north of Oshkosh) were ever too upset
with me for only traveling to those colder
climates in the summer (even though they’ve
liked to tease me about not coming “up north”
in the winter).  I’ve been proud of schools’
accomplishments, watching you grow and
mature.  I’ve loved writing this publication since
the spring of 1998.  I’ve always enjoyed the
annual conference because it re-energizes the
staff and we’ve found it to be a very productive
means of further developing working
relationships with our schools.

Of course, I have to be honest and tell you
that I will not miss reading another school

You only live once -- but if
you work it right, once is
enough.

           - - - Joe E. Lewis
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D.   Change of Ownership:  None

E.   Denial/Withdrawal/Exemp of Approval:
· Amerstate University, Ltd

Programs Denied

F.   Sanctions/Revocations:  None

G.   New Program Approval:
· American Institute of Taxidermy

- Professional Taxidermy Program
220 Hours (6 weeks)

· Capella University
- Doctor of Philosophy, 120

Quarter Credits
- 4 / MS - 92 Quarter Credits
- 2 / MS - 48 Quarter Credits

· *Globe University – Madison East
- 3 / AAS - 90 Quarter Credit Hours
- 2 / AAS - 91 Quarter Credit Hours
- 2 / AAS - 92 Quarter Credit Hours
- 2 / AAS - 93 Quarter Credit Hours
- 2 / AAS - 98 Quarter Credit Hours
- AAS - 106 Quarter Credit Hours
- AAS - 108 Quarter Credit Hours
- 7 / BS - 180 Quarter Credit

Hours
- BS - 183 Quarter Credit Hours
- BS - 193 Quarter Credit Hours
- Diploma - 57 Quarter Credit Hours
- Diploma - 44 Quarter Credit Hours
- Diploma - 68 Quarter Credit Hours
- Diploma - 52 Quarter Credit Hours
- Diploma - 60 Quarter Credit Hours
- Diploma - 68 Quarter Credit Hours
- MBA - 54 Quarter Credit Hours
- MS - 54 Quarter Credit Hours
- Post-Baccalaureate Cert.

36 Quarter Credit Hours
· Grand Canyon University

- 5 / BA - 120 Credits
- 19 / BS - 120 Credits
- 2 / MA - 30 Credits
- 7 / MS - 36 Credits
- 2 / MS - 45 Credits
- MS - 60 Credits
- MBA - 39 - 51 Credits
- RN - BSN - 120 Credits
- RN - MSNEd - 63 Credits
- RN to MSN Leadership in Health

Care Systems - 63 Credits
- Ken Blanchard EMBA - 39 Credits
- Doctor of Education in Org.

Leadership - 61 Credits

A.   New School Approval:
· Globe University - Madison East

Madison, WI  53718
· Grand Canyon University

Phoenix, AZ 85017
· University of the Rockies

Colorado Springs, CO 80903

B.   New Teaching Location:
· ACE for Professionals, LLC

- Brookfield, WI 53008
· Bryant & Stratton College

- Glendale, WI 53217
· Fielding Graduate University

- Madison, WI 53704
· Globe University - Madison East

- Madison, WI  53718
· Grand Canyon University

- Phoenix, AZ 85017
· H & R Block, Inc.

- Adams, WI 53910
- Eagle River, WI 54521
- Grafton, WI 53024
- Mauston, WI 53948
- Menomonie, WI 54751
- Rhinelander, WI 54501
- Weston, WI 54476

· Insurance Agent Prelicensing School
- Eau Claire, WI 54701
- Wausau, WI 54401

· Kaplan University
- Milwaukee, WI 53202

· Saint Mary’s University of Minnesota
- Necedah, WI 54646
- Stanley, WI  54768
- Beloit, WI 53511

· Summit Schools, Inc.
- Appleton, WI 54914

· University of the Rockies
- Colorado Springs, CO 80903

· YogaOne Vinyasa Flow Teacher Training
- Appleton, WI 54914

C.   School Name Change:
· ComputerTraining.edu at Milwaukee

WI LLC was ComputerTraining.com
 at Milwaukee, WI LLC

· Becker Professional Education was Becker
Professional Review

Administrative Actions...
By Staff during the 3rd quarter of 2009 and
approved by the board at its September 9th
meeting:
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· Herzing University – Madison
- RN-BSN Completion Program

· ITT Technical Institute – GB
- AAS - 96 Quarter Credit Hours

· University of the Rockies
- MA - 39 Credits
- Doctor of Psychology

62-68 Credits
· University of St. Francis

- MS - 36 Credits

H.  Revised Program Approval:
· Dairyland Diesel Driving School

- Diesel Truck Driving, 160 Hours
· East-West healing Arts Institute, Inc.

- Eastern & Western Massage
Therapy - 800 Hours

· *Globe University – Eau Claire, La
Crosse, Middleton
- All programs listed under Globe

University - Madison East
 reflect applied changes/additions
to Eau Claire, La Crosse,
Middleton.

· High-Tech Institute, Brookfield
- Medical Assistant
- Massage Therapy
- Surgical Technologist – content

change
· High-Tech Institute, Florida

Minnesota, Wisconsin
- Medical Assistant – content

change
- Massage Therapy – content

change
- Surgical Technologist

· Rasmussen College
- AAS – Pharmacy Technician

92 Quarter Credits
- AAS – Early Childhood

97 Quarter Credits
· Therapeutic Bodyworks Institute

(Status changed Inactive to Active)
- Massage Therapy, 632 Hours

· University of the Rockies
- Master of Arts in Psychology w/

Specializations, 39 Credits
- Doctor of Psychology with

Specialization, 62-28 Credits

I.   Program Name Change:  None

J.   Site Visits:

· Associated Training Services
6/17/09

· Brown College - 6/18/09
· Capella University - 6/12/09
· Diesel Truck Driving Training

School  - 6/17/09
· Health Touch Spa School of

Massage - 6/17/09
· High-Tech Institute, Brookfield

7/8/09
· Insurance Agent Prelicensing

School - 6/11/09
· LADA Driver School, LLC

5/13/09
· Le Cordon Bleu – 6/18/09
· Roehl Driver Training Center

7/30/09
· Saint Mary’s University of

Minnesota - 6/25/09
· TechSkills, Brookfield - 6/10/09
· TechSkills, Madison - 5/12/09
· University of Saint Thomas

6/10/09
· Walden University

6/24/09
· YogaOne Vinyasa Flow Teacher

Training - 7/11/09

K.   Complaints Handled:
· Hernandez v. University of Phoenix

Resolved 7/16/09
· Karpes v. Professional Institute of

Dental Assisting – Resolved 8/12/09
· Kessenich v. Bryant &

Stratton College
Resolved 8/19/09

· Malone v. PC ProSchools
no grounds  for complaint
closed 8/13/09

· Pradarelli v. Bryant &
Stratton College
Resolved 7/23/09

· Wachtler v. Kaplan University
Resolved 8/21/09
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